
 
 
This training provides participants with essential insights, practical resources, and actionable strategies to 
support organizational leaders in developing comprehensive plans to mitigate workplace violence and life-
threatening incidents, including active shooter events. Recognized as a serious occupational hazard, workplace 
violence mitigation requires proactive preparation.  
 
In alignment with OSHA and PEOSH guidelines, this 2-hour course emphasizes the importance of a holistic 
approach—moving beyond reactive measures to foster a culture of wellness, safety, and preparedness. 
Attendees will explore the significance of clear policy frameworks, establishing a culture of wellness, and the 
responsibility of key organizational stakeholders in maintaining a secure work environment.  
 
MSI LIVE:  
To register for this course, visit the MSI LIVE Schedule. Please note that additional dates will be added  
during the year.  

September 3, 2026, 9:00 AM – 11:00 AM  
October 19, 2026, 1:00 PM – 3:00 PM  
November 13, 2026, 9:00 AM – 11:00 AM 
December 10, 2026, 1:00 PM – 3:00 PM - (Registration available beginning mid-October) 

 
Recommended Audience:  
This course is designed for Mayors, Business Administrators, Elected Officials, Chiefs of Police, Human 
Resource Managers, and other key organizational stakeholders with the authority to implement policy and 
establish strategic priorities.  
 
Continuing Education Approvals:  

CMFO/CCFO - 1.5 Office Management/Ancillary Subjects CEU Credits  
CTC - 1.5 General/Secondary CEU Credits  
CPWM - 1.5 Management CEU Credits  
RMC - 1.5 Professional Development CEU Credits  
QPA - 1.5 Office Admin/General Duties CEU Credits  

 
Questions?  
 
Call: MSI Helpline 866-661-5120  
Email: MSI@jamontgomery.com  

https://jamontgomery.zoom.us/webinar/register/WN_VJLuHjGjT5yFHnzF4E1Znw#/
https://jamontgomery.zoom.us/webinar/register/WN_FfzuLlbLQBiuR2ShfeDb8w#/registration
https://jamontgomery.zoom.us/webinar/register/WN_WmmRlio_S16gajpcmy_cHw#/registrationrs
mailto:MSI@jamontgomery.com

